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7. Institutional Values and Best Practices 

7.1: Institutional Values and Social Responsibilities 

7.1.1: Institution has initiated the Gender Audit and measures for the promotion of gender equity during the 

last five years. Describe the gender equity & sensitization in curricular and co-curricular activities, facilities 

for women on campus etc., within 500 words. 

 

Response 

Our institute fosters a learning environment that values and respects all genders. We equip students 

with the tools they need to become empathetic, informed, and responsible global citizens. 

 

 
1.Gender Audit: 

 

The Gender wise representation of students in last 5 years, Gender Audit and survey conducted of 

our college, after an examination of all the aspects of gender sensitivity and adequacy of facilities for 

both men and women, indicates a positive and eminently satisfactory situation. The College has 

always had a reputation for providing a safe and encouraging atmosphere for women's education. In 

all these 5 years no any untoward incident involving women occurred. The College maintains its 

atmosphere of healthy interaction among boys, girls and gender balanced staff. Our college maintains 

its tradition of gender sensitivity. We also promote gender equity by organizing ‘Gender Equity 

Programs’ 

 

 

 
2.Gender equity & sensitization in curricular activities: 

 

a) Inclusive content: Being co aided college our curricular activities are designed to include diverse 

perspectives and experiences. Textbooks, syllabus and case studies represent a balanced portrayal of 

both genders, avoiding stereotypes and biases thereby reflecting inclusive content. 

b) Empowering discussions: Classroom discussions and debates provide equal opportunities to our 

students and encouraging respectful dialogues foster critical thinking and empathy among students. 

Our faculties facilitate these conversations with sensitivity and ensure that all voices are heard thereby 

empowering discussions. 

c) Collaborative projects for skill development: As a part of curriculum our students are required 

to carry out field work, site visits, case studies and study tours together thereby showcasing gender 

equity. 
 

 

 

 

 

 

 

 

I/C Principal 
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3.Gender equity & sensitization in co-curricular activities: 

 

a) Mixed-Gender Teams: Encourage the formation of mixed-gender teams in various competitions 

and events. This not only promotes collaboration and cooperation but also breaks down barriers that 

can perpetuate gender stereotypes. 

b) Leadership Opportunities: our institute has always empowered students to take on leadership 

roles without any gender biases. Whether it's sports, arts, or any other co-curricular activity, every 

student have an equal chance to assume leadership positions, fostering a sense of equality and 

confidence. 

c) Participation in society outreach programs: Our students equally participate in various outreach 

programs as a part of co-curricular activity benefitting the society. 

 

 

4.Facilities of women  

on campus:  

 

In the past 5 years, female student representation has consistently exceeded males. Our college has a 

well-designed building with well-lit and spacious corridors. Security is prioritized, ensured by CCTV 

coverage of all areas, including classrooms. While no physically challenged male or female students 

enrolled in the last 5 years, our institute is fully equipped with accessible barrier free facilities like 

elevators, disabled toilets, and disposable sanitary napkin unit. A girls' common room, along with 

committees such as Woman’s Grievance Redressal, Anti-Ragging, and Internal Complaint, contribute 

to a supportive environment. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

I/C Principal 
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1. Gender Audit 2022-2023 

Gender Audit of Shri Siddeshwar Sikshan Mandal’s College of architecture was initiated to offer 

quality education by committing to equity and equality of opportunity to all students irrespective of disparities 

in background. It is a process for organisational assessment and a tool for action planning from a 

gender perspective. It critically examines the capacity of our institutions to ensure a 'safe and secure' 

ambience for women and girl students, faculty and administrative staff. The participatory audit 

process helps to identify institutional strengths and challenges to integrating gender, as well as gender 

equity, in the institution's systems and operations and in programmes and activities. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Gender wise representation of Students 

Academic year 2022-2023 

Class Class 

Strength 

Nos. of Girl 

students 

Percentage 

of Girl 

students 

Nos. of Boy 

students 

Percentage 

of Boy 

students 

I -year 14 08 57% 06 43% 

II -year 10 08 80% 02 20% 

III -year 26 17 65% 09 35% 

IV -year 26 21 80% 05 20% 

V -year 25 16 64% 09 36% 

 

Gender wise representation of Faculties 

Academic year 2022-2023 

Total 

Faculties 

Female 

Faculties 

Percentage of 

Female Faculties 

Male 

Faculties 

Percentage 

of Male 

Faculties 

18 05 28% 13 72% 

 

Gender wise representation of Administrative Staff 

Academic year 2022-2023 

Total Staff Female Staff Percentage of 

Female Staff 

Male Staff Percentage 

of Male Staff 

11 03 27% 08 73% 
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Gender wise representation of Students 

Academic year 2021-2022 

Class Class 

Strength 

Nos. of Girl 

students 

Percentage 

of Girl 

students 

Nos. of Boy 

students 

Percentage 

of Boy 

students 

I -year 11 09 81% 02 19% 

II -year 31 19 61% 12 39% 

III -year 26 21 80% 05 20% 

IV -year 27 18 66% 09 34% 

V -year 26 17 65% 09 35% 

 

 

 

Gender wise representation of Faculties 

Academic year 2021-2022 

Total 

Faculties 

Female 

Faculties 

Percentage of 

Female Faculties 

Male 

Faculties 

Percentage 

of Male 

Faculties 

18 08 45% 10 55% 

 

 

 

Gender wise representation of Administrative Staff 

Academic year 2021-2022 

Total Staff Female Staff Percentage of 

Female Staff 

Male Staff Percentage 

of Male Staff 

11 03 27% 08 73% 
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Gender wise representation of Students 

Academic year 2020-2021 

Class Class 

Strength 

Nos. of Girl 

students 

Percentage 

of Girl 

students 

Nos. of Boy 

students 

Percentage 

of Boy 

students 

I -year 31 19 61% 12 39% 

II -year 28 22 78% 06 22% 

III -year 28 18 64% 10 36% 

IV -year 26 17 65% 09 35% 

V -year 28 17 60% 11 40% 

 

 

 

Gender wise representation of Faculties 

Academic year 2020-2021 

Total 

Faculties 

Female 

Faculties 

Percentage of 

Female Faculties 

Male 

Faculties 

Percentage 

of Male 

Faculties 

18 07 39% 11 61% 

 

 

 

Gender wise representation of Administrative Staff 

Academic year 2020-2021 

Total Staff Female Staff Percentage of 

Female Staff 

Male Staff Percentage 

of Male Staff 

11 03 27% 08 73% 
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Gender wise representation of Students 

Academic year 2019-2020 

Class Class 

Strength 

Nos. of Girl 

students 

Percentage 

of Girl 

students 

Nos. of Boy 

students 

Percentage 

of Boy 

students 

I -year 27 21 77% 06 23% 

II -year 26 17 65% 09 35% 

III -year 22 15 68% 07 32% 

IV -year 26 17 65% 09 35% 

V -year 23 17 73% 06 27% 

 

 

 

Gender wise representation of Faculties 

Academic year 2019-2020 

Total 

Faculties 

Female 

Faculties 

Percentage of 

Female Faculties 

Male 

Faculties 

Percentage 

of Male 

Faculties 

18 08 45% 10 55% 

 

 

 

Gender wise representation of Administrative Staff 

Academic year 2019-2020 

Total Staff Female Staff Percentage of 

Female Staff 

Male Staff Percentage 

of Male Staff 

11 03 27% 08 73% 
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Gender wise representation of Students 

Academic year 2018-2019 

Class Class 

Strength 

Nos. of Girl 

students 

Percentage 

of Girl 

students 

Nos. of Boy 

students 

Percentage 

of Boy 

students 

I -year 27 19 70% 08 30% 

II -year 24 16 66% 08 34% 

III -year 26 15 57% 11 43% 

IV -year 27 19 70% 08 30% 

V -year 31 24 77% 07 23% 

 

 

 

Gender wise representation of Faculties 

Academic year 2018-2019 

Total 

Faculties 

Female 

Faculties 

Percentage of 

Female Faculties 

Male 

Faculties 

Percentage 

of Male 

Faculties 

10 07 70% 03 30% 

 

 

 

Gender wise representation of Administrative Staff 

Academic year 2018-2019 

Total Staff Female Staff Percentage of 

Female Staff 

Male Staff Percentage 

of Male Staff 

11 03 27% 08 73% 
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Gender Audit Survey 2022-2023 
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Concluding remark: 

From the Gender wise representation of the students, it is seen that in our institution there has been 

representation of 68% of Girl Students and 32% of Boy Students in the last 5 years. 

The Faculty Gender representation in the last 5 years is 46% Female and 54% Male. There always 

has been equal opportunity for higher posts. Since last 5 years out of the 3 required Associate Professor 

posts, 2 post have been female and 1 male. 

The Administrative staff Gender representation in the last 5 years is 27% Female and 73% Male. The 

Senior clerk, Account personnel and the Librarian is Female staff. 

The Gender Audit and survey conducted of our college, after an examination of all the aspects of 

gender sensitivity and adequacy of facilities for both men and women, indicates a positive and 

eminently satisfactory situation. The College has always had a reputation for providing a safe and 

encouraging atmosphere for women's education. In all these 5 years no any untoward incident 

involving women occurred. The College maintains its atmosphere of healthy interaction among boys, 

girls and gender balanced staff. Our college maintains its tradition of gender sensitivity 

 

 

 

 

 

 

Gender Audit Summary 

 

Total Number of respondents=36 

Female=36 

Male=00 

Sr.no Questions Yes No 

1 Does the college conduct awareness program such as awareness of 

sexual harassment as a part of curriculum? 
61.1% 38.9% 

2 Are adequate number of toilets available in college? 100% 0% 

3 Are adequate disposal bins provided in college keeping in mind the need 

of girl student? 
97.2% 2.8% 

4 Is adequate lighting available in corridors, classrooms, common areas, 

toilets etc.? 
100% 0% 

5 Are adequate security arrangements made in the college and campus 94.4% 5.6% 

6 Do you find insecure or uncomfortable with any of the male student, 

Faculty or Administrative staff? 
2.8% 97.2% 

7 A woman cell is set up in the college with lady faculty as representative 

and all the students are aware of the woman cell? 
66.7% 33.3% 

8 Does the classroom and Library offer equal opportunities to all genders? 100% 0% 

9 Have you ever experienced gender bias? 2.8% 97.2% 

10 Are Female faculties friendly and available to you whenever you need to 

share your bad experience? 
94.4% 5.6% 
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Promotion of Gender Equity 

 

Gender Sensitization Programs in last 5 years 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Sr.no Title of the program 

 

 

Date 

1 Institutional level Poster Competition on Gender Sensitization 

 

 

20-08-2021 

2 Poster Display on wall of ‘Diverse role models. 

 

30-08-2023 

3 Talk show on ‘women in Architectural profession’ 

 

 

08-11-2021 

4 Movie screening on ‘Women Empowerment’ 

 

 

05-02-2022 
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Sr.no Title of the program 

 

Date 

1 Institutional level Poster Competition on Gender Sensitization 

 

20-08-2021 
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Photographs of Poster Competition (20-08-2021) 
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The Poster competition was judged by Ar. Sanjeevani G Kulkarni madam from Solapur. The judge was 

very impressed with the content and presentation and appreciated our institution for conducting 

competition on such much-needed topic. 

 

 

The winners of the Poster competition are as below 

Names of the winner team Position 

Hold 

Image  

 

 

 

 

Kalyani Dange 

Tanishka Devang 

Shatiksha Jagtap 

 

 

 

 

 

First 

 Position 

 

 

 

 

 

 

 

Vaishnavi Sharnarthi 

Shweta Sutar 

 

 

 

 

 

Second 

Position 
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Sr.no Title of the program 

 

Date 

2 Poster Display on wall of Diverse role models: A poster displaying 

role models who have broken gender barriers is permanently 

displayed on the wall next to door of Seminar Hall in visible 

proximity in our college continuously inspires our students to 

actively participate in curricular activities by breaking gender 

barriers 

30-08-2023 



 
 

Page - 22  
 

 

 

 

 

 

 

 

 

 

Sr.no Title of the program 

 

Date 

3 Talk show on ‘women in Architectural profession’ 

 

08-11-2021 
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Following Questions were asked to our guest speaker Ar. Snehal Zunjarwad who is a practicing 

lady architect in Solapur city. He answers were wonderful and our students got highly inspired 

by her talks. 

1) Tell us about your school, college and professional college? 

2) Did you aim to get admission in Sir JJ College of Architecture? 

3) Did you find gender bias environment in previous HSC college as compared to JJ? 

4) Your decision to enter into architectural profession? 

5) Do you find the building construction industry male dominating? 

6) Your motivation to enter into architectural competitions? 

7) How were your preparations to architectural competitions? 

8) Your experience about architectural tours? 

9) Your ongoing projects? 

10) Your award-winning project and entry into future competitions? 

11)  At last, how you feel as a practicing lady architect and what you tell the aspiring students? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ar. Prof. Bharat N Mulay 

Principal 
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Talk show photographs 
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Sr.no Title of the program 

 

Date 

4 Movie screening on ‘Women Empowerment’ 

 

05-02-2022 
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Photograph of students watching the movie 
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2.Gender equity & sensitization in curricular activities: 

 

a) Inclusive content: Being co aided college our curricular activities are designed to include diverse 

perspectives and experiences. Textbooks, syllabus and case studies represent a balanced portrayal 

of both genders, avoiding stereotypes and biases thereby reflecting inclusive content. 

 

The inclusive content representing balanced portrayal of both genders is framed in 

curriculum of Degree course in Architecture by Council of Architecture published in the 

Gazette of India. 
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Surveying and Levelling as a subject in PAH Solapur University, Solapur. 
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Survey conducted by both the genders 
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Study Tours 2018-2019 (Vijayapura and Aurangabad) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 

 
 
 

 

 
 
 
 

 

Study Tours 2019-2020 and 2020-2021 (Education in online mode because of Covid Lockdown) 
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Study Tours 2021-2022 (Madhya Pradesh) 
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Study Tours 2022-2023 (Goa) 

 

 

 

 

 

\ 
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Case studies and site visits are conducted by both the genders. 
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b) Empowering discussions: Classroom discussions and debates provide equal opportunities to our 

students and encouraging respectful dialogues foster critical thinking and empathy among 

students. Our faculties facilitate these conversations with sensitivity and ensure that all voices are 

heard thereby empowering discussions. 
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c) Collaborative projects for skill development: As a part of curriculum our students are required 

to carry out field work, site visits, case studies together thereby showcasing gender equity. 
 

Geodesic dome erection done by both the genders 

 

 

Surveying and Levelling field work carried out by both the genders 

 

 

 

Both the Genders of our students participated in Ganpati Idol making workshop 

 
 
 
 
 
 
 
 
 
 
 
 



 
 

Page - 44  
 

 
 

3.Gender equity & sensitization in co-curricular activities: 

 

a) Mixed-Gender Teams: Encourage the formation of mixed-gender teams in various competitions 

and events. This not only promotes collaboration and cooperation but also breaks down barriers 

that can perpetuate gender stereotypes. 

 

Poster competition Model making for VM medical college 

 

 

 

 
 

Model making for VM medical college Prize won by our student in Vichar technical 

competition 
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b) Leadership Opportunities: our institute has always empowered students to take on leadership 

roles without any gender biases. Whether it's sports, arts, or any other co-curricular activity, every 

student have an equal chance to assume leadership positions, fostering a sense of equality and 

confidence. 

 
         Year wise list of Class Representative (CR), General Secretary (GS) and Ladies Representative (LR) 

Academic year 2018-2019 

 

Class CR GS LR 

I Mitali Shah   

II Angel koshe 

III Vyenkatesh Gajul 

IV Priyal Marda 

V Siddhali Mehta Sagar Sutar Prajakta Nalawade 

Academic year 2019-2020 

 

Class CR GS LR 

I Sakshi Shah   

II Advika Deshpande 

III Ved Siddhi 

IV Neha Patil 

V Aniket Shah Ishan Deshpande Amruta Tapadiya 

Academic year 2020-2021 

 

Class CR GS LR 

I Shatiksha Jagtap   

II Yuvraj Bet 

III Vaishnavi Hangal 

IV Aditi Antad 

V Vyankatesh Gajul Aniket Kokane Shweta Shimpi 

Academic year 2021-2022 

 

Class CR GS LR 

I Sanika Dulange    

II Guruprasad Chabukswar   

III Vaishnavi Rathi   

IV Advika Deshpande   

V Anjali Mangalaram Salman Mujawar Zoya Chandarki 

 

 

 

 

 

 

 

 

 

 

Ar. Ashwini Katgaonkar 

In-Charge Principal 
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Both the genders actively participate with team in sports activities of the institution 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

Page - 47  
 

 

c) Participation in society outreach programs: Our students equally participate in various 

outreach programs as a part of co-curricular activity benefitting the society. 
 

 

 

  
Sr.no. Name of Activity Year Date of 

Activity 

1 Live session by Shri Umakant Kondapure on 

meditation, 

Mindset. 

 

2019-20 23/07/2019 

2 Blood Donation camp 2019-20 28/09/2019 

3 Tree Plantation Programme at Shri Siddheshwar 

Shikshan Mandal’s College of Architecture, Solapur 

2019-20 15/08/2020 

4 Traffic Park and garden design proposal for Solapur 

corporation, Solapur 

2021-22 5th -8th may 

22 

5 Earth Quake Mock Drill by NDRF, INDIA student 

participation 

2022-23 24/11/2022 

6 Tree Plantation Programme at Shri Siddheshwar 

Shikshan Mandal’s College of Architecture, Solapur 

2022-23 04/08/22 

7 Covid-19 vaccination camp 2022-23 08/09/2022 

8 Blood donation camp 2022-23 02/05/2023 

9 International Yoga Day celebration 2022-23 21/06/2023 
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Live session by Shri Umakant Kondapure on meditation, Mindset. 

1. Topic Name: Today we had a great, thought-provoking and interactive session on creativity, meditation, mindset and 

working ability by Shri Umakant Kondapure sir at SSSM's COA, Solapur. It was very nice to hear him on how to be 

more creative and what factors affect creativity and how meditation helps retain or increase creativity. 

2. Location: SSSM’s college of architecture, Solapur 

3. Date:23rd July 2019 

4. Conducted by: Shri Umakant Kondapure 

5. Duration: 1 hour 

6. Participants: Students from 2ndyear& 3rd year 

7. Material required: an open mind 

8. Purpose and Objectives: For students to understand that if they wish to become great creative personality in our life, 

they should blend meditation in their life. 

9. Methodology / Process: Meditation can help keep your heart clean and free from irrelevant things. Disturbance in 

turn affects the creativity and our efficiency. He called the students lucky to have selected the architectural profession 

as their career which itself is the most creative field.  

10. Evaluation and Checking: He simply explained how your love for something converts into desire, then how the 

desire makes you habitual and how the habits make you lose your entire life and earning too. 

11. Conclusion: Practicing meditation on a daily basis can help regenerate the innovation within you. 

12. Interaction and Feedback: He also insisted to visit their Heartfullness Meditation Center at Hyderabad which built 

in 1400 acres of land with landscape elaborating how built space gives various experiences of calm and quiet spaces for 

the creativity of life and mind. 
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Tree Plantation Programme at Shri Siddheshwar Shikshan Mandal’s College of 

Architecture, Solapur 

 

1. Event: Tree Plantation Programme 

2. Location: Sssm’s College of Architecture, Solapur 

3. Date: 15 August2020, 

4. Conducted by: SSSM’s college of Architecture, Solapur 

5. Duration & Schedule: one hour; 10.00 AM- 11.00 AM 

6. Participants: Faculties and non-teaching staff 

7. Purpose and Objectives: Environmental awareness  

 

9. Process / Details: - 

SSSM’s college of Architecture conducts Tree Plantation Program on the occasion of Independence Day celebration at 

Shree Siddeshwar Shikshan Mandal Sanchalit College of Architecture, Solapur. The program was graced by the I/C 

principal of the college Ar. Ashwini Katgaonkar, Ar. Konda Y. N., Ar. Sanjivani Kulkarni and teaching and non-

teaching staff of the college.  
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BLOOD CAMP REPORT 

1. Topic Name: Blood Donation camp 

2. Location: SSSM’s college of architecture, Solapur 

3. Date:28 September 2019 

4. Conducted by: Dr. Vaishapayan memorial Government medical college and Shri Chatrapati Shivaji Maharaj 

civil Hospital, Solapur, the students of Sssm's College of Architecture and shri Vishwakarma institute of 

technology, Solapur has participated in blood donation with overwhelming response and Dr. Sonavane and their 

staff has happy and hope such camps will be arranged in future also. 

Thanks to all students and the medical team of civil hospital also. 

5. Duration: 4 hours 

6. Participants: Students, teaching and non-teaching staff 

7. Material required: an open mind 

8. Purpose and Objectives: Today the blood donation camp is arranged on our campus. the students of Sssm's 

College of Architecture and shri vishvakarma institute of technology, Solapur have participated in blood 

donation with overwhelming response. 

9. Methodology / Process: Such camps will be arranged in future also. 

Thanks to all students and the medical team of civil hospital also. 

10. Conclusion: Donating blood on a regular basis can help other needy people save their lives. Live for a cause. 

11. Interaction and Feedback: Dr. Sonavane and their staff seemed happy with the response. 
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Traffic Park and garden design, Solapur 

1. Topic Name: Traffic Park and garden at Solapur 

2. Location: Ssms College of Architecture, Solapur  

3. Date: 5th May to 8th May, 2022 

4. Conducted by: IIA, Solapur 

5. Duration & Schedule: 5th and 6th may – 6:30 hrs./day and 7th and 8th may- 9 hrs./day   

                                      

5th may: 

10.30 AM – 10.45 AM – Welcoming & introduction of guest 

10.45 AM   – 12.30 – Session/presentation by Ar. Shruti Humane 

12.15 – 2.00 – Q-A interaction with students 

2.00 – 2.30 – Lunch break 

2.30 – 6.00- designing 

 

6th may:  

10.30 AM – 2.00 AM – interaction and discussion with students 

2.00 – 2.30 – Lunch break 

2.30 – 6.00- interaction and discussion with students 

 

7th may:  

9.00 AM – 2.00 AM – interaction and discussion with students 

2.00 – 2.30 – Lunch break 

2.30 – 6.00- interaction and discussion with students 

 

8th may:  

9.00 AM – 2.00 AM – interaction and discussion with students 

2.00 – 2.30 – Lunch break 

2.30 – 6.00- interaction and discussion with students 

 

6. Participants: 3rd Year Students, around 30 participants. 

8. Purpose and Objectives: to know more about traffic park systems and about landscaping. 
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9. Methodology / Process: various design solutions were  

10. Evaluation and Checking: questionaries by sir/madam & students. 

11. Conclusion: students provided design solutions to the corporation where in the solution incorporate the 

concept of educating, awareness, information, imparting knowledge traffic rules and regulation.  

 

12. Interaction and Feedback: All the students found this workshop very informative and useful. Question 

answer session was conducted after the session Students have actively participated. 
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EARTH QUAKE MOCK DRILL BY NDRF, INDIA 

Topic Name: Earth Quake Mock Drill 

Location: Collector Office, Solapur. 

Date: 24 November 2022. 

Conducted by: NDRF, India (National Disaster Response Force) 

Duration: 3 Hours 

Participants: Students and Staff 

Purpose and Objective:  The Purpose of the Drill Was to Apprise People on How to Perform to Protect Lives 

and Prevent Injuries from Falling and Flying Objects. 

Conclusion: Learn About How to Handle the Situation of Earthquake and Precautions to Take. 

Feedback: Overall We Have a Great Learning Experience and Gain Practical Knowledge. 

       Photo: 
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Covid-19 Vaccination camp at SSSM’s college of Architecture in co-ordination with 

inner wheel, Solapur 

Event: Covid-19 Vaccination camp 

Location: Ssm’s College of Architecture, Solapur 

Date: 08th sept.2022, Thursday 

Conducted by: SSSM’s college of Architecture in coordination with inner wheel club,Solapur 

Duration & Schedule: 4hours; 11.00 AM- 3.00 PM 

Participants: to all 

Purpose and Objectives: societal concern 
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Blood donation camp at Shri Siddheshwar Shikshan Mandal’s College of 

Architecture, Solapur 

 

Event: Blood donation camp 

Location: Ssm’s College of Architecture, Solapur 

Date: 02 May 2023, Tuesday 

Conducted by: SSM’s College of Architecture, Solapur 

Duration & Schedule: 9:30 AM onwards 

Participants: students, Faculties and non-teaching staff and parents 

Purpose and Objectives: Awareness of blood donation 

Photos: 
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International Yoga Day celebration at Shri Siddheshwar shikshan Mandal’s 

College of Architecture, Solapur 

 

Event: International Day celebration 

Location: Ssm’s College of Architecture, Solapur 

Date: 21 June 2023, Tuesday 

Conducted by: SSSM’s College of Architecture, Solapur 

Duration & Schedule: 08:00 AM onwards 

Participants: Students, Faculties 

Purpose and Objectives: This day is celebrated to create awareness about yoga and the effect of yoga on daily 

life. 

Photos: 
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4.Facilities of women on campus: In the past 5 years, female student representation has consistently 

exceeded males. Our college has a well-designed building with well-lit and spacious corridors. 

Security is prioritized, ensured by CCTV coverage of all areas, including classrooms. While no 

physically challenged male or female students enrolled in the last 5 years, our institute is fully 

equipped with accessible barrier free facilities like elevators, disabled toilets, and disposable sanitary 

napkin unit. A girls' common room, along with committees such as Woman’s Grievance Redressal, 

Anti-Ragging, and Internal Complaint, contribute to a supportive environment. 
CCTV Cameras= Total 46 cameras are positioned in and around institutional college building 

 

 

 

 
 

Lift Automotive Sanitary Napkin Vending Machine 

 

 
 

 

 

Lighted corridor Girl’s Common room 
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Girl’s Common room 

 

Disabled toilet 
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Internal Complaint Committee 
 

As per provisions made in Maharashtra Public University Act 2016, point 56(g) and provisions made in 

Gazette of Government of India dated 02-05-2016 point no 4, Internal Complaint Committee is formed 

under the head of Grievance redressal mechanism.  

 

The Internal Complaint Committee of the Shri Siddheshwar Shikshan Mandal’s College of Architecture, 

Solapur is constituted at the Institute level for the academic year 2022-2023 with an inbuilt mechanism for 

gender sensitization against sexual harassment. 

 

Sr. 

No. 

Committee Member Designation Contact no.  

1. Ar. A.N.Katgaonkar President Presiding officer  7620122262 

   2. Ar.S.G.Kulkarni Member Two faculty members  

 

9850170788 

3. Ar. V.N. Yadav Member 9604526888 

4. Adv. Zulekha Peerzade Member Advocate 9970831044 

5. Mrs. A.G.Horginmath Member Two non - teaching faculty  9175401564 

6. Mrs. Madhura Kulkarni Member 9403729729 

7. Miss. Mitali Shah  Member Senior Student Representatives  8999007979 

8. Miss. Aditi Keskar. Member 9145635817 

9. Miss. Shravani Gaikwad  Member 8767324186 

10. Mrs. Suchitra Gadad. Member N.G.O Representative 9511695979 

     Frequency of Meetings: At least once in a year (In the case of emergency more meetings can be scheduled). 

 

 

 

 

 

 

                                                                                                                   Ar. Prof. Bharat N Mulay 

                                                                                                               Principal 
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Anti-Ragging Committee 

The Anti-Ragging Committee of the Shri Siddheshwar Shikshan Mandal’s College of Architecture, Solapur is 

constituted for the academic year 2022-2023 as per the letter from Solapur University, Solapur bearing No. 

SUS/DSW/1070 dated 21st May, 2009 read with the provisions of the Maharashtra Public Universities Act 

2016. The term of committee constitute will be for a period of five years from the academic year 2022-23. 

However, the ex-officio members such as students & parent’s representative on the committee will change every 

year. 

Sr. 

No. 

Members  Name of the member Designation Contact no. 

1.  Principal Ar. Bharat N Mulay Principal 9175108877 

 Police Representative Mr. Nilesh Ohol Member 9960300134 

3. Media 

Representative 

Mr. Mahesh Andeli Member 9823179477 

4. NGO Representative Mrs. Suchitra Gadad Member 9511695979 

5. Faculty (Senior) Ar. Y. N. Konda Faculty Member 9422462772 

6. Faculty (Senior) Ar. A. N. Katgaonkar Faculty Member (Female) 7620122262 

7. Parents (Male) Mr. Ghanate Parent Representative 9860151530 

8. Parents(Female) Smt. Deshpande  Parent Representative 9028448141 

9. Student 

Representatives 

(Senior) 

Mr. Shubham Burudkar  Student Representative 

(GS) 

8668438829 

10. Ms. Shruti Karpe.  Student Representative 

(LR)  

8983712058 

11. Student 

Representatives 

(Junior) 

Ms. Harika Kankatti Student Representative 8010114500 

12. Mr. Kamal Yadav Student Representative  90283 97687 

13. Office Staff Mrs. A.G. Horginmath  Senior clerk  9175401564 

14. Office staff  Mr. Vishal Jagtap Lab. Assistant 9764644141 

 

 

 

 

                                                                                                               Ar. Prof. Bharat N Mulay 

                                                                                                           Principal 


